
Position:  Marina and Recreation Supervisor 

 

Competition #: 04-2023 

 

Type:   Full-Time, Permanent - Non-Union 

 

Reports To:  Manager of Community Services 

 

Hours: 35 hours per week; weekly hours are dependent on operational needs and may 

include weekends and holidays as required. 

 

Rate of Pay:  $29.49 per hour, less all statutory requirements 

 

Benefits:  Yes 

 

Start Date:  Monday, April 17, 2023  

 

Scope of Position 

 

Reporting to the Manager of Community Services, the Marina and Recreation Supervisor is responsible 

for coordinating the overall program/marketing, operations and maintenance activities of the 150-Slip 

municipal marina and related facilities/services in the Spring/Summer and assists with planning and 

delivery of recreation programming, including overseeing the arena canteen in the Fall/Winter; provides 

support to the Community Services Department as required. 

 

 



 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

Focuses on Results and Continuous Improvement 

 

 

 



 

 

Required Qualification And Competencies: 

1. Post-secondary course study in marina/facility operations is an asset 

2. Proven technical skills with experience in marina management operations, including supervisory 

experience.  

3. Demonstrated ability to maintain positive working relationships and to work collaboratively and 

effectively with a broad spectrum of individuals.  

4. Excellent verbal and written communication, customer service and interpersonal skills; uses tact 

and diplomacy; effectively delivers consistent messages providing the light information at the 

right time to the right audience.  

5. Demonstrated ability to work collaboratively and effectively with a broad spectrum of individuals; 

an effective leader, critical thinker and problem-solver.  

6. Ability to consistently demonstrate excellent customer service.  

7. Computer literacy in MSOffice, PerfectMind/XplorRec software, Canva, Outlook and the 

Internet;  

8. Class G Driver's license in good standing and reliable vehicle to use on department/corporate 

business. 

9. Availability to assist with emergency response and to attend after-hours meetings or special 

events as may be required.  

10. Demonstrated level of professionalism and confidentiality with strong ethics.  

 

Please submit a detailed resume and covering letter, in confidence, by the closing date to 
hr@prescott.ca. Please indicate the competition number 04-2023 and position title in the subject line.  

Closing date: Tuesday, April 11, 2023, at 4:00 p.m. 

 

The Town of Prescott is an equal opportunity employer. Accessibility accommodations are available for all parts of our 
recruitment processes. Applicants need to make their needs known in advance. We thank all applicants for their interest and 
only those individuals selected for an interview will be contacted. Information is collected solely for the purpose of job selection 
under the provisions of the Municipal Freedom of Information and Protection of Privacy Act. 
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